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SIGNIFICANT OUTCOMES: 
 

WLM issue is affecting women more than men, in all age groups. 
From 40 to 60 years it gets  more important  for men too 
 

P&Ms responded to the questionnaire in greater numbers (63%) 
 

Family support is very important (46% has support), and should be 
considered. 24% have no support from the family 
 

For 50% of the respondents  WLM  is felt necessary to devote 
oneself to hobbies and social life 
 

31% has significant problems of work-life balance. Bulgaria, Italy 
and Spain are the countries in which WLM policies take less place 
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SIGNIFICANT OUTCOMES: 
 

WLM initiatives are not used by 60% of respondents. Men use 
them relatively less than women 
 

The initiatives offered by companies are mainly smart working 
(15%) and flexibility (26%), but they are not useful for everyone 
 

P&Ms  show more worries in using conciliation and use more of 
technology outside the  working  hours 
 

25% think that the use of mobile devices outside work is positive, 
while 34% think it is negative. Finland, the UK and Greece are the 
countries in which the devices are less used outside of work 
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