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SFIRST Ule:

Question 1.

In questo momento della tua
vita quali sono le principali
esigenze personali che hai
bisogno di conciliare con
I'attivita lavorativa?

What are the personal needs you
have to balance with your working
time at the moment?

Quel sont les besoirs
personnels que vous dever condlier
avec voire temps de travail ?

& Cudles sontus necesidades
personales actuales para conciliar tu
vida laboral y familar?

Question 1.

In questo momento della tua
vita quali sono le principali
esigenze personali che hai
bisogno di conciliare con
I'attivita lavorativa?

What are the personal needs you
have to balance with your working
time at the moment?

Quel sont les besoins
personnels que vous devez condlier
avec votre temps de travail ?

& Cuales sontus necesidades
personales actuales para concilartu
vida laboral y famibar?
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Question 2.

Riesci a soddisfarle?

Do youmanageto fulfill
them?

Pouvez-vous les
rencontrer?

é Lo consigues?

Question 2.

Riesci a soddisfarle?

Do you manageto fulfill
them?

Pouvez-vous les
rencontrer?

é Lo consigues?




Associazione
Alte Professionalita Finanza
Cred|

redito
Assicurazioni

SFIRST Ule:

Question 3.

Quali tipi di iniziative di
gestione vita-lavoro
mette a disposizione la
tua azienda?

What types of worklife
initiatives does your company
currently provide?

Quelles initiatives de qualite
de vie au travail sont proposés
par votre employeur

& Qué tipo de iniciativas de
conciliacion de la vida laboral

y familiarte ofrece
actualmente tu empresa?

Question 3.

Quali tipi di iniziative di
gestione vita-lavoro
mette a disposizione la
tua azienda?

What types of work-life
initiatives does your company

currently provide?

Quelles initiatives de qualite
de vie au travail sont proposés
par votre employeur

£ Qué tipo de iniciativas de
conciliacion de la vida laboral

y familiarte ofrece
actualmentetu empresa?
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Question 4.

Stai attualmente
utilizzando una delle
iniziative di gestione vita-
lavoro fornite dalla tua
azienda?

Are you cumently using or will you use
in the near future any of the work-life
initictives provided by your employer?

Utilisez-vous ou comptez-vous utilser
les deposiits de gualité de vie au
travail proposts par Votre emgioyeur #

& Estas utilizando o utilizaras enun
futuno cercane alguna inicativa de
condliacion de kB vida labord y
familiar gue offez@ tu empresa?

Question 4.

Stai attualmente
utilizzando una delle
iniziative di gestione vita-
lavoro fornite dalla tua
azienda?

Are you ourently using or will you use
in the near future ay of the work-life
initiatives provided by your employer?
Utilisez-vous ou comptez-vous utilser
les deposiits de qualité de vie au

travail proposes par votre employeur 7

& Estas utilizando o utilizaras en un
futuno cercane alguna inicativa de
condliacion de Bvida labora y
familiar gue offezm tu empresa?
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Questio
Se no, perché?

If the answer is no, why?

Si votre réponse est non,
pourquol ?

Si la respuestaes no,
é porqué?

Question 4.

Se no, perché?

If the answer isno, why?

Si votre réponse est non,
pourquoi ?

Si la respuestaes no,
éporqué?
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Questio .

QU ADRD [ DIRIGENTE

Usi le tecnologieoi
dispositivi mobili per
lavorare dopo l'orario

d'ufficio o all'estemo
dell'ufficio?

Do you use technology or mobile
devices for work after office howurs or
outside of the office?

téléphone mobile pour travailler aprés
les homires de bureau ?

& Utilizas tecnologia o aparatos moviles
para trabajar después de tu jomada
laboral o fuera de la ofidna?
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& Utilizas tecnologia o aparatos moviles
para trabajar después de tu jormada
laboral o fuera de la ofidna?

Est-ce que vous utilisez les TIC ou votre
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SIGNIFICANT OUTCOMES:

WLM issue is affecting women more than men, in all age groups.
From 40 to 60 years it gets more important for men too

P&Ms responded to the questionnaire in greater numbers (63%)

Family support is very important (46% has support), and should be
considered. 24% have no support from the family

For 50% of the respondents WLM is felt necessary to devote
oneself to hobbies and social life

31% has significant problems of work-life balance. Bulgaria, Italy
and Spain are the countries in which WLM policies take less place
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THE PROJECT’S ONLINE SURVEY
SIGNIFICANT OUTCOMES:

WLM initiatives are not used by 60% of respondents. Men use
them relatively less than women

The initiatives offered by companies are mainly smart working
(15%) and flexibility (26%), but they are not useful for everyone

P&Ms show more worries in using conciliation and use more of
technology outside the working hours

25% think that the use of mobile devices outside work is positive,
while 34% think it is negative. Finland, the UK and Greece are the
countries in which the devices are less used outside of work

10



